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Our School Commitment 

  

The Equality Act 2010, including the Equality Duty 2011, requires us to publish information that 

demonstrates that we have due regard for the need to:  

 Eliminate unlawful discrimination, harassment, victimisation and any other conduct 

prohibited by the Equality Act 2010  

 Advance equality of opportunity between people who share a protected characteristic and 

people who do not share it  

 Foster good relations between people who share a protected characteristic and people who 

do not share it  

  

At Kate Greenaway Nursery School and Children’s Centre:  

 We try to ensure that everyone is treated fairly and respectfully  

 We want to make sure that our school is a safe and secure place for everyone  

 We recognise that people have different needs, and we understand that treating people equally 

does not always involve treating them the same  

 We aim to make sure that no-one experiences less favourable treatment or discrimination 

because of:  



 

 

  

 Their age  

 A disability  

 Their ethnicity, colour or national origin  

 Their gender  

 Their gender identity (they have reassigned or plan to reassign their gender)  

 Their marital or civil partnership status  

 Their being pregnant or having recently had a baby  

 Their religion or belief  

 Their sexual identity and orientation  

 We recognise that some children need extra support to help them achieve and be successful  

 We try to make sure that people from different groups are consulted and are involved in our 

decisions, especially children, parents and those of us who can be treated less favourably  

  

We welcome our duties:  

  

 To promote community cohesion (under the Education and Inspections Act 2006)  

 To eliminate discrimination, advance equality of opportunity and foster good relations (under the 

Equality Act 2010)  

 

We also welcome the emphasis of Ofsted inspections on the importance of accelerating the progress of 

pupils from groups who are underachieving. 

 

For more information please contact:  

Diana Valcheva (Headteacher) Tel: 020 7527 4853  

Email: kategreenaway.eyc@islington.sch.uk  

Vaida Filmanaviciute (Equality Link Governor) Tel: 020 7527 4850  

Email: kategreenaway.eyc@islington.sch.uk 

  

Our commitment is demonstrated through:  

 Eradicating barriers and fostering the involvement of all parents/carers in the life of the school  

 Ensuring high expectations for all are shared by our entire school community  

 Ensuring positive representations of the wide range of our global community  

 Recognising the importance of celebrating our diversity in ways that are meaningful and 

educational rather than tokenistic  

 Monitoring the impact of our policies on and the uptake of our services by different ethnic 

groups  

 Challenging negative labels and attitudes  

 Valuing difference  

 Recognising the impact of discrimination  

  

As part of this we will:  

 Publish information every year about our centre’s population See Appendix A 



 

 

  

 Outline how we have due regard for equality and how we promote community cohesion  

 Publish equality objectives to show how we plan to tackle particular inequalities and improve 

what we do  

 

The policy is inclusive of the whole school community and promotes inclusive practice ensuring that no 

one is disadvantaged on the grounds of race, gender, culture, disability, class, belief, sexual orientation, 

lifestyle or family circumstance.   

  

Introduction 

  

Kate Greenaway Nursery School and Children’s Centre is committed to valuing diversity by providing  

equality of opportunity and anti-discrimination practice for all children, families colleagues and members 

of the community who use the centre.  

 

Our aim is: 

• To provide a secure environment in which all our children and their families can flourish and in which 

all contributions are valued.  

• To include and value the contribution of all families to our understanding of equality and diversity.  

• To provide positive non-stereotyping information about gender roles, diverse ethnic and cultural 

groups and people with disabilities.  

• To improve our knowledge and understanding of issues relating to anti discriminatory practice, 

promoting equality and valuing diversity.  

• Use local information and data to ensure that we are meeting the needs of our community  

 

Roles and Responsibilities  

  

The Governing Body has the following duties:  

 Publish information to demonstrate compliance with the duty on an annual basis  

 Prepare and publish one or more specific and measurable objectives to show due regard to the 

needs of the PSED on an annual basis  

 Ensure that the equality information is updated and reviewed at least every 4 years.   

 The equality link governor is currently Vaida Filmanaviciute. They will report back to the full 

governing body regarding any issues and ensure that they are familiar with all of the relevant 

legislation and contents of this document.   

  

The Headteacher (with the support of the Leadership Team) is responsible for:  

 Ensuring that staff, parents/carers, children and visitors are informed about the Equalities Policy  

 Overseeing the implementation of the policy  

 Ensuring  that all staff understand their responsibilities and are given appropriate training  

 Monitor the scheme and report to the Governing Body at least annually on the effectiveness of 

the policy  

 Taking appropriate action in response to cases of unlawful discrimination;  



 

 

  

 Informing parents of any incidents involving their child  

 Ensuring that there exists equality of opportunity for professional development within the staff 

team  

 Ensuring that the Leadership Team are kept up to date with any development affecting the 

policy or actions arising from it.  

 Identifying any staff training needs and deliver training as necessary.  

  

All staff are expected to:  

 Recognise that the cultural diversity of our school community is one of its strengths and should 

be celebrated and be fully aware of the Equality Policy and how it relates to them.  

 Incorporate principles of non-discrimination, equality and respect  for diversity into all aspects of 

their working practices  

 Give additional support to children for whom English is an additional language and monitor 

carefully their progress  

 Arrange for additional support, wherever possible and required, for parents who are new to 

English, refugees and asylum seekers or other families who are international new arrivals and 

those who have any other barriers to participation  

 Understand that this is a whole centre issue and support the Equality Policy  

 Make know any queries or training requirements  

 Ensure that materials used promote positive views of diversity rather than cultural stereotypes  

 Encourage the widest participation of parents in the life of the school  

 Support and take part in various cultural celebrations as decided by the staff team  

  Learn to understand what others actually believe and value, and let them express this in their 

own terms. 

 Respect the convictions of others about food, dress and social etiquette and not behave in 

ways which cause needless offence. 

 Recognise that all of us at times fall short of the ideals of our own traditions and never our own 

ideals with other people’s practice. 

 Work to prevent disagreement from leading to conflict. 

 Ensure that other people’s cultures, beliefs and practices are not misrepresented or disparaged. 

 Correct misunderstanding or misrepresentations not only of our own culture but also of others 

whenever we come across them. 

 Be sensitive and courteous and avoid imposing ourselves and our views on individuals. 

Respect another person’s expressed wish to be left alone. 

 Respect the right of others to disagree with us and avoid violent action or language, threats, 

manipulation, improper inducements, or the misuse of any kind of power. 

 Be aware that racial, cultural and ethnic identity are often inter-related with religion and faith. 

 Ask everyone how they would like to be addressed, how to pronounce their name and how to 

spell it. 

 Become well informed through asking (appropriate/relevant) questions and seeking to find out 

more information. 

 Treat everyone with dignity and respect and recognise and guard against our own prejudices. 

Everyone has them! 

 Don’t assume that treating everyone in the same way is the same thing as treating everyone 

fairly. 



 

 

  

 

  

All staff will:  

 We ensure that all staff have an understanding and knowledge of equality and diversity and the 

characteristics of protected groups. 

 Be supported in their professional development. We seek out training opportunities for staff and 

volunteers to enable them to develop practices which enable all children to flourish. 

 Be supported in their right to be respected by parents and other professionals working in the 

school. 

 Have their racial and linguistic diversity recognised and respected by colleagues, governors and 

other professionals working in the school. 

 We review our practices to ensure that we are fully implementing our equalities policy. 

 

Parents, visitors, other professionals, and contractors are expected to:  

 Be encouraged to actively support this policy  

 Have access to this policy appropriate to their requirements  

 Be informed of any incident related to this scheme which could directly affect their child  

 Be encouraged to attend any relevant meetings and activities related to the scheme  

  

  

  

Children  

  

Following the guidance from The Early Years Foundation Stage (EYFS) staff will support and expect 

children to be working towards:  

  

 Understanding that people have different needs, views, cultures and beliefs that need to be 

treated with respect  

 Understanding that they can expect others to treat their needs, views, cultures and beliefs with 

respect  

 Beginning to know about their own cultures and beliefs and those of other people  

 

  

Teaching and Learning  

  

Every child is included and supported and the EYFS sets the standards for all early years providers. 

One of the purposes of the EYFS is to provide: Equality of opportunity and anti-discriminatory practice, 

ensuring that every child is included and supported.  

  

As a staff team at Kate Greenaway Nursery School and Children’s Centre we will “focus on each child’s 

individual learning, development and care needs by:  

  

 Removing or helping to overcome barriers for children where they already exist  



 

 

  

 Being alert to the early signs of needs that could lead to later difficulties and responding quickly 

and appropriately, involving other agencies as necessary  

 Stretching and challenging all children  

  

And ensure that “all children, irrespective of ethnicity, culture or religion, home language, family 

background, learning difficulties or disabilities, gender or ability should have the opportunity to 

experience a challenging and enjoyable programme of learning and development”.  

 

The Learning Environment 

We aim to provide a safe and welcoming environment for all children and their families in which they 

can fully access and express themselves. 

We realise that the displays we have on offer to children, families and visitors are windows to the wider 

world. We offer positive images of a diversity of backgrounds engaged in a variety of roles, living and 

working together and respecting each other. 

We use resources that reflect ethnic and cultural diversity and do not promote negative stereotypes.  

We provide a variety of writing in children’s home language as well as English including books, notices 

and labels. We ensure children’s names are spelt and pronounced correctly. 

We strive to ensure children have the opportunity to hear their home language through the use of audio 

and video materials. 

We work together with professionals from other agencies as part of a multi-agency network of support 

for families such as Social Workers, Family Support Workers, Educational Psychologists, Health 

Professionals, Police, Speech and Language therapists, local and community health services, to 

promote the best care and learning opportunities are available for individual children 

  

SEND  

 

Practitioners must consider the individual needs, interests, and the stage of development of each child 

in their care, and must use this information to plan a challenging and enjoyable experience for each 

child in all areas of learning and development.  

 DfE (2014) Statutory Framework for Early Years Foundation Stage, para 1.  

  

At Kate Greenaway Nursery School and Children’s Centre all children are supported through purposeful 

learning spaces which cater to a wide range of needs. At times it will be necessary to make additional 

changes/enhancements depending on individual children and their needs.  

(For further information please refer to the school’s SEND policy) 

  

Resources 

Resources cannot create a positive view of society by themselves; it is the way that they are used and 

the way adults and children involve them in their play and activities that are the critical factors of change. 



 

 

  

 

 

 

If a new black doll or a doll with a disability is left in the box and ignored, the children may receive subtle 

messages that the doll is not ‘wanted’. Instead of the doll helping to create a positive view, these 

messages may reinforce negative messages about who is valued in society. 

If dual language storybooks are the only multicultural resources in a monolingual setting and nothing 

active is done with them, they cannot help children understand the reality of our multicultural, multilingual 

society. 

We seek to ensure that the resources reflecting our intercultural society are used actively, in positive 

ways, and not just left lying around. 

We talk about people from all diverse backgrounds who have contributed to the local and general 

culture, literature, sport, inventions and history in a way that young children can appreciate and 

understand. 

We provide photographs of people from various parts of the world as well as in Britain depicting their 

lifestyles, houses, food, work, dress and leisure activities. 

Books, Pictures and Language 

Children need to be able to access a variety of books. Looking at books and illustrations, and being read 

to, all play an important part in children’s language development. Books are also responsible for shaping 

children’s understanding about different ethnic groups. Exposing children to a variety of literature can 

help them to understand the similarities and differences between different religions, cultures, languages, 

abilities, sexual orientations, gender and age. Books also allow issues to be raised and stereotypes to be 

challenged sensitively. 

We provide books and stories that reflect different families, ethnicities and cultures. And that reflect a 

variety of homes. 

We value linguistic diversity (including sign language) and provide opportunities for children to develop 

and use their home language in their play and learning. We value bilingualism as a strength and 

encourage all children to learn some of the languages and preferred communication mechanisms they 

see and hear around them. 

 

Role Play 

In order to promote inclusive values, we strive to surround children with play props that offer a variety of 

cultural contexts and everyday artefacts which encourage and promote cultural diversity and challenge 

stereotypes. 

 

Music, Rhymes and Songs 

Children love to participate in familiar songs and rhymes, especially action songs, which especially 

supports the inclusion of children with English as an additional language. Children have the opportunity 

to hear a range of music from around the world as well as see it being played. We provide songs, 

rhymes and musical instruments from a wide range of cultures. 

 

Curriculum 

All children have a need to develop, which is helped by exploring and discovering the people and things 

around them. Children are encouraged to recognise their own unique qualities and the characteristics 

they share with other children. 



 

 

  

We plan opportunities that build on and extend all children’s knowledge, experiences, interests and skills 

and develop their self-esteem and confidence in their ability to learn. We consider what might be 

appropriate to offer them according to their ages, stages of development and levels of understanding. 

We provide learning opportunities and experiences which celebrate diversity. 

We join in the celebration of community festivals and events, including exploring diversity of foods, 

raising awareness and respect of cultural differences at mealtimes and eating. 

Both sexes are encouraged to explore resources and activities traditionally used by the other. 

We involve local people at nursery to demonstrate positive role models. 

Our staff at the nursery aim to continually be aware of the language we use; we use non-gender specific 

language in identifying job roles e.g. fire fighter, police officer. 

 

Assessment and Learning 

We seek to tackle issues of disadvantage and underachievement of different groups. 

The development and achievement of children will be monitored by race, care status, eligibility criteria, 

gender and disability and we will use this data to support children, raise standards and ensure inclusive 

provision and teaching. 

 

Personal, Social and Emotional Development 

The Personal, Social and Emotional Development (PSED) Curriculum for Early Years Foundation stage 

covers self-confidence and awareness, managing feelings and behaviour and making relationships. 

Within our daily teaching and provision we aim to explore and tackle any misconceptions children may 

have, through conversation and understanding. 

Within this we aim for all children to develop the following skills (at a level appropriate to them); 

 Myself and others 

- Understand that everyone is unique and be able to discuss similarities and differences. 

- Identify their feelings and recognise some of the ways they can express them. 

- recognise how our feelings can influence our friendships. 

- recognise that their behaviour affects other people. 

 Family networks 

- Identify family members and friends and the roles that they play. 

- Understand that families are all different. 

- To know who they can talk to both at home and at nursery. 

 Body Awareness 

- Understand that they need to ask permission before touching or embracing their friends. 

- To have an awareness that their body is their own and they can say “no” if they don’t want to be 

touched. 

- recognise that our bodies are all unique and discuss how they change.  

 

Upholding British Values  

 

All users of the setting are expected to promote British values in an age appropriate way.   

The four fundamental British Values are:  



 

 

  

• Democracy  

• Rule of Law  

• Individual Liberty  

• Mutual Respect and Tolerance for those with different faiths  

  

Please see the settings aims and guidance for upholding British Values.  

  

Prevent Duty  

All staff are expected to carry out Prevent Duty training within their induction period.   

  

Please see the settings Safeguarding Policy for further details.  

  

Working with Parents and Carers  

 We believe that a positive relationship between parents and carers and the nursery is very important in 

supporting children’s well-being and learning. 

We make time to listen to the expectations of parents and carers and to explain our procedures clearly 

and carefully, particularly when settling a child into the nursery. 

When possible we provide resources in languages other than English for parents and carers for whom 

this is not their first language 

We are fully aware that parents are their children’s first educators and an important resource for 

nursery, especially in terms of information about their child. We need to work with them alongside their 

children, sharing the benefits of joint education. 

We value the contribution that parents can make to the setting, we aim to make all parents feel 

comfortable enough to share in the daily life of the group. 

 

In our work with families we aim to:  

 Respect cultural difference and encourage children and their families to take pride in their own 

cultural background  

 Create an ethos of mutual respect and trust in which all members of the school community feel 

valued and safe  

 Value the contribution of all families to our understanding of equality and diversity  

 Value the contribution that parents/carers can make to the setting and welcome them to share 

in the daily life of the centre  

 Encourage and welcome links between the centre and home setting  

  

We encourage families to continue the use of their home language and in drawing up the linguistic 

profile of the child we believe it is important to know information such as what languages the child’s 

adult carers speak to each other. We carefully monitor the English acquisition of children with English 

as an additional language and give them additional support where necessary. We have a stock of 

books and story CD’s in community languages and encourage staff and parents to tell or read stories in 

languages other than English. We have found this to be most successful when the same story is told or 

read in English at the same time.   



 

 

  

 

We also welcome families into the school to share any cooking singing and dancing experiences that 

reflect and celebrate their culture.    

 

 

Putting Policy into Practice  

  

This policy has been written in accordance with the Equalities Act (October 2010) and brings together 

all UK laws about inequality and discrimination. The Act mentions 9 “protected characteristics”, which is 

a list of identities or circumstances that people must not be discriminated by law. The 9 protected 

characteristics are:  

  

 Age  

 Disability  

 Gender reassignment  

 Marriage and civil partnership  

 Pregnancy and maternity  

 Race  

 Religion and belief  

 Sex  

 Sexual orientation  

  

We are committed to taking positive action based on this Act and make sure that staff are aware and 

how to put it into practice.  

  

Monitoring and Reviewing the Policy  

  

We will promote this Policy throughout the centre to both staff and parents/carers and it will be available 

to access both at the centre and online.  

  

Implementation, monitoring and review are the responsibility of our Leadership Team, governors and 

Safeguard Leads and reviewed on a regular basis no less than every three years.  

  

Views of the whole staff team and parents/carers will be taken into consideration when reviewing the 

policy.  

 Discriminatory Remarks or Behaviour – Tackling Discrimination 

As a staff team we aim to recognise and examine our own beliefs and prejudices, being conscious of the 

effect they have on our practice and seek to overcome them. Harassment on account of ethnicity, 

gender, disability or sexual orientation is not tolerated within the school. We take all incidents of 

discrimination very seriously. 

Harassment on grounds of ethnicity, gender, disability, sexual orientation or other factors such as socio-

economic status can take many forms including verbal or physical abuse, name calling, exclusion from 

groups and games, unwanted looks or comments, jokes and graffiti. A racist incident is defined by the 



 

 

  

Stephen Lawrence Inquiry Report (1999) as: ‘any incident which is perceived to be racist by the victim or 

any other person’. 

 

We aim to challenge overt prejudice and discrimination when it occurs in a way that is sensitive and 

constructive. We endeavour to help the person who has offended to see what was wrong with what they 

did or said and to support them in making any changes. We intend to point out untrue statements in a 

sensitive way and give correct information. 

 

We regularly review practice and resources to ensure we are continuing to meet the individual needs of 

the children attending. Addressing equalities issues is an on-going process not a one-off activity. 

  

  

  

  

Appendix A 

 

 Information about the children  

 

Number of children on roll at the nursery:  107  

 

Information on children by protected characteristics 

 

The Equality Act protects people from discrimination on the basis of ‘protected characteristics’. 

Every person has several of the protected characteristics, so the Act protects everyone against 

unfair treatment. 

 

Disability 

 

Disability  

 

The Equality Act defines disability as when a person has a ‘physical or mental impairment which has 

a substantial and long term adverse effect on that person’s ability to carry out normal day to day 

activities.’ 

 

 

Number of children with disabilities:    3 

 

 

There are children at our centre with different types of disabilities and these include: Autistic 

Spectrum Disorder, physical disabilities including hearing and sight difficulties and 

developmental delay. 

 

 



 

 

  

Ethnicity 

 

Religion and belief 

 

Buddhist 

 

1 Sikh 0 

Christian 

 

44 No religion 31 

Hindu 

 

0 Other 

religion 

1 

Jewish  2 Unknown 

 

4 

Muslim 22 

 

 

Sensitive information on some children with protected characteristics 

 

Some information in relationship to protected characteristics we regard as sensitive.  

 

It is not appropriate for us to collect information from children in relation to some protected 

characteristics. However, as a children’s centre we are aware that there may be a number of 

equality issues for our children where there may be family members who are gay, lesbian and 

bisexual, as well as those who are undergoing or who have undergone a reassignment of their 

gender. 

 

Information on other groups of children  

 

Ofsted inspections of schools will look at how schools help "all pupils to make progress, 

including those whose needs, dispositions, aptitudes or circumstances require additional 

support." 

 

In addition to pupils with protected characteristics, we wish to provide further information on the 

following groups of pupils:  

 

Children from low income households 

 

 Boys Girls Total 

Number of pupils currently 

eligible for free school 

meals 

 20  27   47 



 

 

  

Number of pupils on roll 

who have been eligible for 

free school meals in the 

last six years (Pupil 

Premium applies to this 

group from September 

2016) 

 10 19 n/a 

 

Children with Special Educational Needs (SEN)  

 Number of 

pupils 

Percentage (%) 

of school 

population 

No Special Education 

Need 

  

School Action or Early 

Years Action 

0  

School Action Plus or Early 

Years Action Plus 

16 15% 

Statement NB In Islington 

children do not usually 

receive statements prior to 

starting primary school. We 

do have a number of 

children on roll with 

statements pending. 

 

0  

 

Children with English as an additional language (EAL) 

 

 Boys Girls Total 

Number of pupils who 

speak English as an 

additional language 

18 15 33 

Number of pupils who are 

at an early stage of English 

language acquisition 

   

 



 

 

  

Looked after children 

 

0 

 

 

 

 

Other vulnerable groups 

Children referred for nursery places via the priority referral panel. 

These children are likely to be vulnerable for a range of reasons, 

including protected characteristics. 

 

PEL 12   children        

PEL SEND  2 children     

 

 

  



 

 

  

 

 

 

 

 

Appendix B  

 

We believe that:  

• All children can benefit from the opportunity to be part of an inclusive community and we want all our 

children to have access to a broad and balanced curriculum.  

• All children can and should have access to as much of the provision as possible in the most appropriate 

way.  

• Access is not simply the ability to reach a resource or area of provision children need to be able to engage 

with the provision on offer in a meaningful way and use it to extend their learning and enhance their 

opportunities for development.  

• Thought needs to be given to the practice as a whole and to the opportunities for all the children to learn 

through play and collaborative activities.  

• In the early years areas of learning are almost always interconnected and interdependent so the layout of 

spaces and the interactions between spaces must be carefully thought through.  

• All children need to be able to express their individuality and their competence in order to experience self-

worth and well-being 

 

Equality Objectives  

 

Objective 1  

To improve the confidence of staff in supporting children with Special Educational Needs and disabilities 

and their families through a programme of staff in-house training.  

 

Why we chose this objective 

We have noted an upward trend in increasing the number of children attending the nursery with complex 

SEN and disabilities and an increase of children with SEN receiving places through the Priority Learning 

Places.  

Although we feel we offer these children and their families a good quality service we would like to 

increase our knowledge and skills in this area and increase staff confidence. 

 

Objective 2 

To increase staff understanding of Bilingualism and skill in supporting children with English as an 

additional language. 

 

Why we chose this objective 

We have noticed that that a high proportion of children attending the nursery are children with English as 

an additional language. This links to figures for Bi or multi lingual children across the borough who are 

underperforming at school. 

 

Objective 3  



 

 

  

To ensure that materials and learning opportunities in the classrooms promote positive views of 

diversity rather than cultural stereotypes. 

 

Why we chose this objective 

We want to ensure that children attending Kate Greenaway receive a greater exposure to range of 

cultures, preparing them to live and thrive in a diverse, multicultural communities. It will also help our 

children accept differences and form positive images of themselves. 

 

Objective 4 

Parents and carers are encouraged to be involved in school life and wider community and the school 

makes every effort to communicate with those families who are hard to reach  

 

Why we chosen this objective 

We recognise the limitations imposed on the nursery and its local community due to the Covid-19 

pandemic. We want to restore the connections with the local community and beyond to create a happier 

place for our children. 

 

Objective 5 

Improve the range and scope of large motor activities, like cycling, climbing, etc to integrate the three 

prime areas of learning in ways which engage boys and girls and provide access for children with a 

range of disability and special need. 

 

Why we chosen this objective 

We recognise that our children may have limited access to outdoor space and opportunities to improve 

our children’s gross motor skills.  

 

 

Appendix C 

 

Definitions 

  

Direct racial discrimination means treating one person less favourably than another on racial 

grounds.  It is unlawful under the Race Relations Act 1976.  

  

OR   

Direct discrimination means treating a person in a particular racial group less well than someone in the 

same or similar circumstances from a different racial group. The motive for such treatment is irrelevant.  

  

Indirect racial discrimination, also unlawful under the Race Relations Act 1976, means that a rule or 

condition, which is applied equally to everyone, can be met by a considerably smaller proportion of people 

from a particular racial group; the rule is to their advantage; and the condition or rule cannot be justified 

on non-racial grounds.  All three conditions must apply.  

  

OR  



 

 

  

Indirect Discrimination occurs when a provision, criterion or practice, applied equally to everyone, puts 

a particular racial group (based on race or ethnic or national origin) at a disadvantage because they 

comply with it. This will be unlawful unless it can be shown that the provision, criterion or practice is a 

proportionate means of achieving a legitimate aim.  

  

Indirect discrimination also occurs when a requirement or condition, applied equally to everyone, has a 

disproportionate adverse effect on people from a particular racial group (based on colour or nationality) 

because they cannot comply with it. This will be unlawful if it cannot be justified on non-racial grounds.  

  

Segregation – segregating a person on racial grounds constitutes less favourable treatment.  

  

  

Promotion of racial equality means that you should have 'due regard to the need' in everything you do, 

to tackle racial discrimination, promote equality of opportunity, and promote good relations between 

people from different racial groups.  

  

PSED Public Sector Equality Duty  

  

Racial group - means a group of people defined by their race, colour, nationality (including citizenship), 

and ethnic or national origins.  

  

  

Victimisation means victimising someone because they have made a complaint of racial discrimination 

or are thought to have done so; or because they have supported someone else who has made a complaint 

of racial discrimination.  

  

OR  

  

Victimisation – the law protects a person who is victimised for bringing a complaint of racial 

discrimination under the Race Relations (Amendment) Act 2000 or for backing someone else’s 

complaint.  

  

The term “Parent(s)” as used in this policy refers to all adult carers of children at NINS.  

  

 

 


